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Abstract: Teachers have very important and key role in education 
system. There are several educational reform activities carried by 
Sindh Education and literacy department through reform support unit. 
With other area of school improvement, teachers have central position 
in such reform from in-service training, selection through competitive 
examination, increase of salary, introduction of bio metric attendance, 

in such reforms and leads good quality of education public sector 
schools in Sindh. This study aims to understand the level of job 
satisfaction and analyze the factors which influence towards 
satisfaction. Data were collected through questionnaire from 305 high 
school teachers and analyses was completed by using SPSS. Salary, 
work-life-balance, administrative support and teachers input as in 
dependent variable used to analysis influence on dependent variable 
job satisfaction. The study found that work-life-balance and 
administrators support has positive influence on teacher job 
satisfaction and salary and teacher input has not any influence on job 
satisfaction.  
 

 

 

 



 
 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 



 
 

 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 

 

 
 

 
 

 

 

 

 

 
 



Table 1: Reliability Statistics

Variable
No. Of 
Items

Cronbach's 
Alpha

Salary 3 0.527
Administrative 
support 4

0.734

Teacher input 4 0.659

Work-life balance 4 0.688
Job Satisfaction 4 0.67

Overall 19 0.742

Table 2: KMO and Bartlett's Test
Kaiser-Meyer-Olkin Measure of Sampling 
Adequacy.

.755

Bartlett's Test of Sphericity Approx. Chi-Square 1371.385
df 171
Sig. .000

The below table 4.2.2, factor result reflects the independent variables accuracy of the data. Rotated 
component matrix explains the correlation in the variables to the dependent variable. The result 

the items, demonstrating no issues of 
discriminant validity. 

Table 3: Rotated Component Matrix

Component

Admin 
Support

Job 
Satisfaction

Work-
life 

Balance
Teacher 

Input Salary

behavior toward the staff is 
supportive and encouraging.

.798

My principal enforces school rules 
for student conduct and backs me 
up when I need it.

.742



 
 

My principal enforces school rules 
for student conduct and backs me 
up when I need it. 

.765 

In this school, staff members are 
recognized for a job well done. .468 

I consider my job Pleasant 

  

.546 

  

I feel satisfied with my job .753 
I feel happier in my work than 
most other people .644 

I like my job better than the 
average worker does .715 

I get enough support from my 
family members. 

  

.698 

  

I have enough time to spend with 
my family members. 

.723 

I am satisfied with my family life .689 
I am balancing my work and 
family responsibilities. .694 

I am part of establishing 
curriculum 

  

.702 

  

I have a say determining the 
content of in-service professional 
development programs. 

.830 

I have a say setting discipline 
policy. 

.736 

I am part of deciding how the 
school budget will be spent. .431 

My monthly salary is sufficient to 
satisfy all important expenses. 

  

.799 

My salary enhanced job 
commitment. 

.608 

I entered the teaching profession 
because of its good pay. .602 

Regression Analysis 
Table 4: Regression Coefficient (Job Satisfaction) 

Variables 
Coefficient 

 
Prob. 

P 
V.I.F 

(Constant) Job 
Satisfaction 

2.32 0   

Admins Support 0.225 0 1.127 

Teacher Input -0.023 0.519 1.122 

Work-life Balanced 0.248 0 1.11 

Salary 0.035 0.312 1.137 



 
 

 

 

 
 

 
 

Table 5: Group Statistics 

Gender N Mean 
Std. 

Deviation 
Job 
satisfaction 

Female 183 4.3798 .60438 
Male 122 4.3361 .56019 

 
Group statistics of test provide basic descriptive statistics. There are 183 (60%) Female and 122 
(40%) Male high school teachers. There is not much different in Means of their responses and very 
low different in standard deviation.  

Table 6: Independent Samples Test 

  

Levene's 
Test for 

Equality of 
Variances t-test for Equality of Means 

F Sig. t df 
Sig. (2-
tailed) 

Mean 
Difference 

Std. Error 
Difference 

Jobsat Equal 
variances 
assumed 

1.569 .211 .637 303 .525 .04372 .06862 

Equal 
variances 
not 
assumed 

    .647 272.543 .518 .04372 .06759 
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